CVOEO offers a very generous and comprehensive benefits package.  Employees working at least 20 hours per week are currently eligible for the following benefits:
Medical Insurance:   

CVOEO offers the choice of an Open Access Plan or a Health Reimbursement Plan through Cigna.  The coverage of services is the same for both plans, and CVOEO plays a portion of the deductible on both plans.  The differences are in the premium, co-pay and deductible amounts.  Health insurance coverage for domestic partners is also available.   

Dental Insurance:
Our self-insured dental plan covers 3 classes of services.  There is no cost to the Employee for single coverage.  Family coverage currently costs our employees less than $50 per month.
Disability Insurance:
Short-term and long-term disability Insurance is provided at no cost to the employee.

Life Insurance: 
$10,000 in term life insurance is provided at no cost to our employees.  Employees also have the option of purchasing additional voluntary life insurance.
Vision Reimbursement Program: 
For employees enrolled in our health Insurance, we offer reimbursement of 80% of eye exams and 80% (not to exceed $100) of glasses or contact lenses, payable once within a 2 year period for each eligible family member.
Health and Dependent Care Flexible Spending Accounts: 
Allow you to use tax-exempt funds to pay for eligible healthcare (up to $2000) or dependent care (up to $5000) expenses.
Tax-Sheltered Annuity Retirement Account: 
This account allows employee to make pre-tax contributions to a tax-deferred retirement account and then select from a variety of investment options.
Cafeteria Plan:
This plan allows employee to elect to have deductions for insurance premiums made before calculation of payroll taxes.
Membership in Vermont State Employees Credit Union:  
CVOEO will assist employees by depositing the initial $25 to open an account.  A full range of credit union services are available to employees and immediate family. Membership continues after employee leaves CVOEO.

Employee Assistance Plan: 
Free and confidential counseling and referral service covering a wide range of topics is available to all employees and their family members.
Hepatitis B Vaccine and Tuberculosis Screening: 
Because our programs serve a vulnerable population, these services are offered at time of employment at no cost to our employees.
Paid time off:

Our generous Vacation and Sick time policies allow employees to accrue time on a monthly basis based on schedule hours and longevity.  We also provided a set number of Personal days off each year.  We observe 13 paid holidays each year.
This information does not constitute a guarantee of benefits.  The above-mentioned benefits are subject to change at the employer’s discretion.

